2006 – 2007 ANNUAL EEO PUBLIC FILE REPORT 

Period Covered by this Report ("Period"): December 1, 2006 through November 30, 2007. Stations comprising EEO Employment Unit: KEMC, KBMC, KYPR, KPRQ-FM.

Recruitment and Hiring:

Website Announcements --The YPR website carries announcements describing the general protocol for position openings as outlined by the Human Resources department of Montana State University-Billings. (See attached text from website)    

I. Full-time vacancies filled during period:   2

II. Each recruitment or referral source used to seek candidates for a vacancy-- 

 
MSU-Billings human resources website; Current Magazine; professional 


Journals; Montana Non-Profits Association website job listing; Montana


Arts Council publication; CPB website job listings

III. Total number of persons interviewed for all full-time vacancies filled during period:  6

Created and listed internship offerings for students via MSU Billings, which resulted in numerous inquiries and one recruitment.   Intern was mentored by the General Manager in program audio production techniques (digital editing programs), interviewing, and program text writing and editing techniques.   Other potential internships are pending.
Outreach activities during period:  As prescribed in Section 3  (Audit Data requested) 

Outreach & Community Involvement
December 2006-November 2007 – General Manager and other staff members conducted informational tours of station facility for various interested groups, including MSU Billings International Student organization, Friends of YPR board members, and other interested individuals. Tour included physical operations of station, historical perspective, and a discussion of the general requirements for a career in public broadcasting. General Manager was interviewed by journalism students for research projects and school publications. Staff conducted community outreach meeting in Bozeman, MT.   News Director participated in numerous seminars and panel discussions regarding media issues, led workshops for Continuing Legal Education conference, and worked with national organizations on strategies and best practices for news coverage. 

In accordance with 76.75(f), at the mandate of MSU Billings, YPR complete the revision and updating of position descriptions and salary/benefits for all employees.  Based on the recommendations of the University’s Human Resources department, this resulted in corrections to pay matrix for all full-time staff.   With the exception of contract professional positions (general manager, new media manager, technical director) all positions are union-represented employees of the State of Montana University System, and are protected by state-mandated hiring and compensation practices.

No complaints regarding EEO violations have been filed against YPR. 

.

Staff Training Courses for Upward Mobility:  The Montana University System provides staff training courses throughout the year, including administrative management preparation and technology skill-building courses. YPR staff members are encouraged to take advantage of these career-building opportunities. Three staff members attended professional training opportunities provided by NPR, PRPD, PRNDI, PRI, DEI and other public radio-related organizations.   Two staff members attended advanced level Excel training, and one attended advance journalism and feature writing training.  
Attachment:  

Posted EEO statement on website www.ypradio.org
“Equal Employment Opportunity at Yellowstone Public Radio
As a unit of Montana State University-Billings, all employee recruitment for Yellowstone Public Radio (KEMC-FM) is in keeping with EEO policies of the University and directed by the University’s Human Resources Office.  

Equal employment opportunity at Yellowstone Public Radio (KEMC-FM) shall be afforded to all qualified persons, and no person shall be discriminated against because of race, color, religion, national origin, age or sexual orientation.

The general manager of Yellowstone Public Radio (KEMC-FM) shall be responsible for the communication of EEO policies to all employees and application of such policies to working conditions at Yellowstone Public Radio (KEMC-FM).

Yellowstone Public Radio (KEMC-FM) shall establish and maintain internship opportunities to assist members of the community to acquire skills needed for employment at Yellowstone Public Radio (KEMC-FM), and participate in scholarship programs designed to assist students interested in pursuing careers in broadcasting.”

